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What makes a good Sales Associate?

A good Sales Associate will be empathic toward the customer's needs and concerns.
They will have deep knowledge and enthusiasm for the company's products or
service. They also possess the ability to think quickly to provide creative solutions.

Sales Associates manage and maintain a pipeline of interested prospects and
engage sales executives for the next steps. Set up meetings or calls between
(prospective) customers and sales executives. They prepare sales assets and briefs
enabling sales executives to work effectively.
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SALARY RANGES AND AVERAGES BY LOCATION

Salary Mix
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