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What makes a good Sales Manager?

A good Sales Manager will be empathic toward the customer's needs and concerns.
They will have deep knowledge and enthusiasm for the company's products or
service. They also possess the ability to think quickly to provide creative solutions.

Sales Managers set clear priorities and goals, eliminating demands that don't help
drive revenue and enabling their teams to make the most of their time by focusing
on activities that are aligned with important goals.
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SALARY RANGES AND AVERAGES BY LOCATION

Salary Mix

The right salary mix motivates teams
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